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https://www.woah.org/en/what-we-do/animal-health-and-welfare/animal-welfare/implementation-of-animal-welfare-standards-and-policies/

To bring together 
members of the animal 

welfare research 
community, the global 

animal welfare movement 
and the global animal-
source food sector to 

debate openly on topics 
relevant to animal welfare

https://www.woah.org/en/what-we-do/animal-health-and-welfare/animal-welfare/communication-with-stakeholders/

https://www.woah.org/en/what-we-do/animal-health-and-welfare/animal-welfare/development-of-animal-welfare-standards/

https://training.oie.int/
https://www.woah.org/en/what-we-do/animal-health-and-welfare/animal-welfare/capacity-building-and-education/
https://www.woah.org/en/what-we-do/animal-health-and-welfare/animal-welfare/implementation-of-animal-welfare-standards-and-policies/
https://www.woah.org/en/what-we-do/animal-health-and-welfare/animal-welfare/communication-with-stakeholders/
https://www.woah.org/en/what-we-do/animal-health-and-welfare/animal-welfare/development-of-animal-welfare-standards/
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“Guiding principles for the use 
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DISCUSSION PAPER ON THE FUTURE ROLE OF THE OIE WITH RESPECT TO THE WELFARE OF WORKING ANIMALS
http://www.oie.int/fileadmin/Home/esp/Animal_Welfare/docs/pdf/Otros/Working_equids/A_Working_equids.pdf
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Fitness to work is the state or
condition of being physically sound
and healthy, especially as a result of
exercise and proper nutrition, to
perform work well. Various factors
such as the animal's age, breed or
physiological state (e.g. pregnancy)
may influence its fitness to work.

Indicators of an equid's inability to
carry out the work demanded of it
include the presence of heat stress,
lameness, poor body condition or
weight loss, harness related wounds
and aversive behavioural responses
to, for example, harness or
equipment fitting.
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Equids continue to develop until over the age of five years so
consideration should be given, according to workload, as to when

working life commences. In general this should be three years of
age or more but never less than two years of age. Animals that
are subjected to excessive work too young in life will usually suffer
from leg and back injuries in later life, resulting in a much-reduced
working life.

Consideration should be given to the animal’s overall condition, and
other factors such as climate, and the work load should be adjusted
accordingly. In particular, special considerations should be given to
old animals and to mares three months before and after foaling, in
order to not jeopardise pregnancy and allow the foal sufficient
suckling access and resting time.

In general, animals should work a maximum of six hours per day
and should be given at least one, preferably two, full day's rest in
every seven-day period.

Consideration should be given to the weather conditions (work

should be reduced in very hot weather). Breaks should be given at
least every two hours and drinkable water should be provided.

All animals should receive sufficient good quality feed
corresponding to their individual requirements. Drinkable water
and roughage should be available to aid digestion.

Sick or injured animals should not be worked. Any animal that has
been under veterinary treatment should not be returned to work
until advised by the veterinarian.

Outcome-based measurables: behaviour, body
condition and physical appearance, handling
response, lameness and fitness to work.



https://www.facebook.com/worldanimalhealth
https://twitter.com/OIEAnimalHealth
https://www.instagram.com/worldanimalhealth/
https://www.linkedin.com/company/worldanimalhealth/
https://www.youtube.com/user/OIEVideo
https://www.flickr.com/photos/oie-photos/sets/
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